
 
 

CAREER AND PLACEMENT CELL 

ANNUAL REPORT FOR THE YEAR 2022-23 
 
The Career and Placement Cell of the College organised several activities during the year 2022- 

23 with the clear objective of motivating and inspiring the students to achieve their career goals. 

Activities of this academic year included lectures by eminent scholars, employability skilling 

programmes, personality development programmes, soft skill development programmes, career 

counselling programmes and placement drives. The programmes provided a platform for the 

students to enhance their skills such as leadership, self-confidence, team building, time 

management, effective communication, capacity building, and cognitive ability. 

 

The details of the activities conducted are listed below: 

 
1. 21st Century Employability Skill Training Programme – Wadhwani Foundation 

USA 

 

A pioneering step of the College was the association with the Wadhwani Foundation, USA to 

offer 21st Century Employability Skill Training programme to the final year and second year 

students. The programme had the objective to enhance the core competencies of students with the 

aim of equipping them to be fit for the corporate world. The official launch of the programme was 

held on International Youth Day, August 12, 2022. The course mapping and training sessions for 

the mentors figured out the methodology to run the programme on campus. Through a self- paced 

learning mechanism, seven major competencies were covered with the help of 37 units to be 

completed within a given time frame of three months. Weekly once, a collaborative session was 

arranged with the Trainer giving valuable inputs on the performance of the students. The students 

become eligible for certification based on their performance in the formative and summative 

assessments. The programme was well-received by the student community, with a vast majority 

of the learners being eligible for certification. 176 students successfully completed the course and 

brought laurels to the institution. 



 
 
 



 
 

   21st Century Employability Skilling Programme (Wadhwani USA) – Official Launch  

  21st Century Employability Skilling Programme (Wadhwani USA) – Faculty Orientation  



 
 

 

21st Century Employability Skilling Programme (Wadhwani USA) – Faculty Orientation 

  21st Century Employability Skilling Programme (Wadhwani USA) – Registration  



 
 

 

 
 

2. Internship Orientation Programme 

 
 

A professional group called Inmakes Infotech Pvt. Ltd., Kochi hosted an internship orientation 

programme on the campus on August 22, 2022. Inmakes learning hub is an e-learning platform 

providing various skill development internships under senior skilled professionals who help 

individual pave new paths for their careers. They provide a variety of programmes for 

professional internships, including ones in python, java, digital marketing, etc. They focused on 

understanding what an internship is and how students can be successful as interns, which is 

important for leveraging this experience in the future. They suggested that designing a thorough 

intern   on-boarding    and    training    plan    will    help    interns    learn    quickly  and    become 

productive members of the team. A total of 57 students from final year batches attended the 

programme which was held in the Seminar Hall. 

  21st Century Employability Skilling Programme (Wadhwani USA) – Certificate  

https://www.teambonding.com/how-encouraging-creativity-can-boost-productivity/?utm_source=Blog&utm_medium=InternOrientation&utm_campaign=Blog_EncouragingCreativity


 
 

  Internship Orientation Programme  
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3. Soft Skill Development Programme for Graduate Girl Students 

 
 

An offline soft skill development programme for graduate girl students was held by the Career 

and Placement Cell in collaboration with the PG Department of Commerce and IQAC. The 

programme was scheduled for 6 days from 20 - 24 June 2022 in collaboration with Mahindra 

Pride Classroom, Naandi Foundation as part of their CSR initiatives. Mrs. Neeta K.C. served 

as the resource person and emphasized on offering practical training on life skills, soft skills, 

communication skills and interview skills. 30 female students of Batch 2019-22 from different 

streams participated and reported that they had fruitful sessions, since they were able to resolve 

certain challenges with communication and gained the self-assurance to go on interviews. The 

Mahindra Group has given out a magazine with tips on how to boost employability skills and 

awarded the top two achievers. 



 
 

 

 

  Soft Skill Development Programme for Graduate Girl Students  



 
 

  Soft Skill Development Programme for Graduate Girl Students  



4. Chartered Accountancy Career Counselling Programme 

 
 

Chartered Accountancy (CA) is a prestigious and globally recognized professional qualification 

that holds immense appeal for commerce students. The journey to becoming a Chartered 

Accountant is challenging yet rewarding, offering a diverse range of opportunities in various 

sectors. On December 9, 2022, a career counselling programme on the Chartered Accountancy 

Course was offered to first and second year B.Com Students in an effort to promote commerce 

education among graduate students with a particular focus on the CA course. 66 students attended 

the informational session along with 5 faculty members. It intended to develop and promote 

inspirational stories and creative contents for knowledge dissemination with a focus on the CA 

education. CA Ciby K.C., FCA gave the keynote address and focused on the structural changes 

that will be put into place in the CA course commencing in 2023. He also underlined to the 

students the new options that would be available to them at various exit points during the course. 

The programme was arranged in collaboration with the Kottayam Chapter of ICAI. 

 



  C.A Career Counselling Programme  

 

  Chartered Accountancy Career Counselling Programme  
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5. Personality Development Programme – SMART Goals & Pathway to Success 

 
 

The Postgraduate Department of Commerce organised a Personality Development Programme 

for M.Com first-year students under the guidance of the Career and Placement Cell on 

20 December 2022. Dr. Tomy Joseph (HOD, Economics) provided the students with a 

comprehensive perspective on how to develop SMART goals for their life. Dr. Mathew 

Abraham (Coordinator, Career and Placement Cell) led the session on personality development 

and the pathway to success, which concentrated on the importance of clarity of thought, effective 

communication, professionalism, willingness to learn and adapt, leadership qualities, and 

teamwork among students for an enthralling future. 10 Post-graduate students were present for 

the P.D programme. 



 
 

  Personality Development Programme  

  Personality Development Programme  



6. Job Alerts 

Regular job alerts are communicated to the students by the Career and Placement Cell. Job 

openings are initially posted in the Official whatsapp group of the College and then forwarded to 

the respective student groups. The genuine updates regarding the job openings for various profiles 

in different institutions/agencies/corporate bodies are made known to the students through their 

class teachers and department heads. Appropriate guidance is provided for the students to 

successfully qualify for the initial level of selection. 

 

 

 

 

 

 

 

 

 



ZeroPi Tech Solutions – Career Orientation 

ZeroPi Tech Solutions , an Engineering, Scientific and Technological services company based in 

Bangalore offered a career orientation programme on 21st December 2022. Mr. Deepak, Business 

Development Manager from ZeroPi Tech Solutions Pvt. Ltd briefed the students regarding the 

company profile as well as the job opportunities available for freshers. 76 students participated in 

the orientation programme. The main focus of the orientation programme was regarding the different 

job roles provided by the company and about the marketing and soft skills which are the major 

prerequisites required for an opening in ZeroPi Tech Solutions Pvt. Ltd. 

 

 

 

 

 



 

 

 

 

 



 



 

 



 



 

 

 



Virtual Placement Drive 

A virtual placement drive was conducted in the College on 23.12.2022 in association with Zero Pi 

Tech Solutions Pvt Ltd. Around 10 students participated in the placement drive and two of them 

were shortlisted. It was a good learning experience to the naïve students as they could get an idea 

about virtual placement drive. Moreover, their confidence levels were boosted up and they could 

realise the importance of effective communication skills for getting through an interview. 

 

 



 



 

 



 

 

ICICI Prudential Life Insurance Campus Placement 

ICICI Prudential, a major player in the insurance sector, conducted a placement drive in St. Xavier’s 

College Vaikom in association with the Career and Placement Cell on 24.01.2023. HR Manager 

from ICICI Prudential briefed the students about the Company and the different job roles. 30 

students participated in the drive and five of them were shortlisted.  

 



 

 

 

 

 



 



Employability Skill Training Workshop 

Employability Skill Training Workshop was conducted by Career and placement cell in association 

with Vaikom Management Association on 29th May 2023. Raju Madhavan from Vaikom 

Management association, Sri A Saifuddin (Former Principal, Power Engineers Research Centre, 

KSEB) and Sri M.N Prasad (Former General Manager, NTPC) were the resource persons for the 

workshop. 52 students and 3 faculty members participated in the workshop. The main objectives of 

the workshop were as follows: 

1. Outline the importance of employability skills for the current job market and future of work. 

2. Introduction to different learning and employability related Government of India and private 

portals and their usage. 

3. To discuss about the relevant 21st century skills required for employment like self-awareness, 

behavioural skills, time management, critical and adaptive thinking, problem solving, 

creative thinking, social and cultural awareness, emotional awareness, learning to learn in 

personal or professional life. 

4. Role play a situation on how to talk appropriately to a customer in English, over the phone 

or in person. 

5. Career Development and goal setting 

6. Demonstrate how to communicate effectively using verbal and non-verbal communication 

etiquette including active listening for effective communication. 

7. Drafting a professional CV, preparation for an interview and role play a mock interview. 



 



 
 

 

 

 

 



UNARVU – Mega Job Fair 

A mega job fair was conducted on 25.05.2023 at St. Xavier’s College Vaikom in association with 

ICM Computers, Thalayolaparambu, Vaikom Management Association, Kerala Knowledge 

Economy Mission and Kudumbasree. The official function commenced with an invocation by 

Aswathykutty P.T of third year B.Sc. Zoology. Prof. (Dr.) Gimson D Parambil, Principal, 

St.Xavier’s College Vaikom delivered the welcome address. The presidential address was delivered 

by Vaikom Block Panchayath President,Adv. K.K. Renjith. A scintillating key note address was 

rendered by the College Manager Rev.Fr. RejuKannampuzha. A thought provoking and inspiring 

inaugural address was delivered by Sri. Thomas Chazhikadan, Member of Parliament. Adv. P. Venu 

(President, Vaikom Management Association) and Ms. Preetha K.G (District Program Manager, 

Kerala Knowledge Economy Mission, Kudumbashree) delivered the felicitations. Vote of thanks 

was delivered by Sojan Jose, Director ICM Computers, Thalayolaparambu. NCC cadets of St. 

Xavier’s College Vaikom were assigned duties for the smooth conduct of the megaevent. The cadets 

proved their leadership and organization skills by managing the entire event in an effective manner 

including the helpdesk, registration, reception, parking facilities, arrangement of refreshments, 

assistance to the recruiters, management of the rooms allotted to different companies and 

announcements. About 25 companies participated in the Job fair. 604 candidates registered for the 

job fair and 276 candidates were shortlisted. 



 



 

 



 

 



 

 

 

 

 

 



 

 

 

 

 

 



 


